
CyberQuest Overview



CYBERQUEST BY THE NUMBERS

EIGHT RECRUITMENT CHANNELS

GLOBAL REACH 6000 PARTICIPANTS, FRIENDS & FAMILY

1200+ APPLICANTS

RECRUITED 734+ TRAINEES IN THREE PHASES

PHASE 3 – 234+ Applications on board

48% FEMALE 51% MALE 1% PREFER NOT SAY

33 NATIONALITIES

242 JOBS & COUNTING

#TELLYOURMATES



Here's What Participants Had To Say

“Joining CyberQuest has 
helped my career.  I passed 
two professional exams 
and got a job upon joining.  
Thanks CyberQuest.”

“It’s been a lovely experience 
for me personally.  I’ve been 
exposed to a lot of tools and 
technology from my learning 
path which I’m forever 
grateful.  The whole team is 
amazing.”

I want to thank you so much 
to you and CyberQuest Team 
for the continuous support 
and guidance. The course 
helped me a lot in the 
preparation as well as to 
upskill myself. I will continue 
to complete my course and 
keep you posted. 

In the interviews I was asked 
about keeping emails and 
electronic media secure. They 
were impressed when I told them 
about the Cyberquest program I 
was attending online. I think it 
gave me that extra little edge and 
a higher score of course! 

On website: four detailed testimonials are available at https://www.cyberquest.ie/testimonials 



There are so many ways to remain up-to-date with Cyber developments.



Training Programmes

it@corkskillnet



324+ Jobs reported by CyberQuest Participants

Participants available for work.



Phase 3 recruitment target met  - Excellent 
diversity of participants

Male, 77
Female, 70

147 PHASE 3

Irish, 73Non Irish  …

147 PHASE 3

Blank, 24

Instagram, 23

Intreo, 22

Other, please 
specify, 24

Facebook, 25

Linkedin, 14

Trainee referral, 6

IT@Cork Skillnet, 5

College Careers Advisor, 4

Facebook, 25
147 PHASE 3

 30 L8 Degrees,
 26 L9 Degrees
 1 pursuing L10. 
 Others from Primary school through Diploma level



2022 Seminar Series

it@corkskillnet



Part of the Skills Gap Solution.

Fast Track Learning & Career Progression.

 Collaboration is key. Political support is helpful.

 AMTCE Project combining 4Securitas, Meptagon and CJHNetwork. Looking North to Belfast,  Tallinn and into EU.

 Operational Technology identified as development area.

 CyberQuest, Cyber Spark and Cyber Reach – similar programmes now talking to each other. CompTIA are part of 

this conversation.

 Employers are needed for support – Traineeships, Apprenticeships and Entry Grade. 

 Selection Criteria need to be reduced and progression incorporated. Training is never finished.

it@corkskillnet
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